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Scandinavia



Why choose Scandinavia?

• If you have children - Kinder gardens are 
available  – also for the youngest

• Some research environments are 
excellent  

• But taxation is high (tax reduction is 
possible for specialists i.e. older 
researchers)
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Researchers in Norway  
31.12.2003
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Researchers in Sweden  
31.12.2003
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Barriers for researchers within 
Humanities and Social Science

• The languages:
– in Denmark Danish
– in Sweden Swedish
– in Norway Norwegian
– but in some cases a foreign language might 

be an advantage....  

• The system
– short time positions 
– problems with tenure (time limited positions)



Theory & Reality I

• Most appointments in Scandinavia are made 
after open advisements at the university 
homepage and at other homepages as well as in 
relevant (international) journals

• Since the overall policy is to support 
internalization, a growing number of international 
advisements are found

• In theory this should support the competition –
and secure that the ‘best’ applicant are 
appointed  

















OUTSIDE:

Private 
Research 
institutes

Private 
firms with 
large R&D 
departments

Universities 
in other 
countries

Etc.

PhD-students

Assistant professors

Associate professors

Full professors

The actual Pipeline



Researchers movements within and in and out of 
Danish public sector 2000 - 2005 in %
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Theory & Reality II

• Very often reality is that the process of hiring 
researchers starts long before the advisement :
– When application for research grants are made 

research managers (professors) have already 
contacted other researchers to inform them about the 
research project and in reality found possible 
candidates 

– Young researchers already at the university/research 
institute have time limited contracts, some 
advisements are made in order to provide them with a 
new contract   



Appointment in 2004-2006 at Danish 
universities of non-Danes recruited abroad

Source: Ståhle (2007) table 4.9
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Appointment in 2004-2006 at Danish 
universities of non-Danes 

Source: Ståhle (2007) table 4.8
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What to do if....

• Use your network (at home)
• Identify research environments of interests 

and contact them
• Join seminars and conferences – and 

present papers and posters
• Contact researchers at conferences
• Use the university homepages 
• Use ‘guest researcher’ possibilities



More info:

http://www.eui.eu/MaxWeberProgramme/Ac
ademicCareers/

Kontact Kamma Langberg at kl@cfa.au.dk


