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Summary

The question to what extent and in what kind of stibmtional setting the European
integration project should have a social dimengias always generated heated discussions
both among policy makers and academics. Despinarhetoric emerging after the turn of
the new Millennium, which presented social polisyan input into economic development,
this has been a period with little legislative wityi in the employment field. The reasons for
the legislative impasse are manifold, but one medsothis has been that EU labour law has
been reconceptualised and closely linked to theim@m employment policy agenda of the
EU. The regulation of labour law has become partaofomplex multi-level system of

regulation in the EU, the exact contours of whioh still largely unexplored.

The PhD thesis examines two important regulat®yes within the field of European labour
law and social policy following the turn of the né&hillennium: (1) the increasing use of new
governance methods and more open ended, flexilgelawry frameworks, and (2) the
discourse about the role of minimum harmonisatibime thesis gives an outline about the
concept and the emergence of new modes of govezriartbe field of European labour law
and social policy and it points out how the delmter new governance has pointed to the
changing role of ‘soft law’ within the field of Eopean labour law and social policy and to
new modes of complementarity between EU labour theectives and ‘soft law’ based
mechanisms. The second part of the thesis exartiigesole of minimum harmonisation in
the field of European labour law and the impacttloé Laval judgment on minimum
harmonisation. The main issue to be addressedisnptrt is how the ECJ’'s new approach
afterLaval on the interpretation of the Posted Workers Divecposes a challenge to the role

of labour standards in the EU.



