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e By the end of this session,
you should be able to:

* Describe the postdoctoral career landscape in UK
Universities

« Explain how UK Universities manage the quality of
teaching & research and how you could contribute

 Outline the mechanisms in place, since Brexit, to
support EU postdoctoral researchers, academic staff
and “3'd Space” professionals wishing to work there

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union



fMEeui:  Higher Education culture

www.eui.eu

INn the UK

* Ownership of activities/ decision making by staff
* A “first among equals” style of management

* BUT: lots of external oversight to promote both
accountability & teaching and research quality and
research income and ‘research impact’

* Peer review and sharing of skills & support, to drive
Improvement across the sector — 1



Rl Career Stages/ Grades

» Postdoctoral Research Fellow (often short term & temporary)
» Senior Research Fellow

» Assistant Professor or Lecturer

» Associate Professor or Senior Lecturer

* Reader

* Professor / Chair

* Dean of Faculty — often a ‘rotating’ management role rather
than a ‘job’

Www-eulguro-Vice-ChanceIIor =) \/|Ce-Chancellor m— 1



fEvl  Salary expectations - pounds sterling ...

 Research Assistant/ Postdoctoral Research F ade

5 or 6: £34,304- £39,000 pounds sterling
» Senior Research Fellow/ Teaching Fellow:
» Assistant Professor or Lecturer: 42,000- 49,00
» Associate Professor or Senior Lecturer: 53,000 to 60,000
» Reader, Professor, Dean of Faculty
* Pro-Vice-Chancellor == Vice-Chancellor

Co-funded by the
[ Erasmus+ Programme
WWW. e ul. e u of the European Union
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» “Research-Intensive” universities and
“Teaching-Intensive” universities

* Nearly all members of ‘academic staff’ will have
teaching, research and administrative responsibilities
— unless it is made clear in the job advertisement

* Temporary postdoctoral researcher roles will work on
1 or more research projects

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union



AEeu: Russell Group —v-
Non- Russell Group

* The Russell Group — An elite group of 24 ‘Research
Intensive” universities (Premier League)

- Russell Group | Our universities (London, Nottingham, Leeds,
Manchester, Oxford & Cambridge, Birmingham, Bristol,
Edinburgh...)

* Rather like The Premier League In football (or Serie A)
* More research funding, better resources
* Highly competitive in terms of careers
o, ghly P | .l


https://russellgroup.ac.uk/about/our-universities/

fEvli= The Research Excellence
Framework (REF) wome-rer 20

* The system for assessing the quality of
research in UK higher education institutions

e 2014 and 2021

» Expert review of research ‘outputs’ (publications)
across 34 broad areas (Units of Assessment) by
panels of subject experts

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union


https://www.ref.ac.uk/

www.eui.eu

| Examples of “Units of
Assessment”...

 There were 34 Units of Assessment in the 2021 REF

« 16: Economics and Econometrics

* 19: Politics and International Studies
« 21: Sociology

« 28: History

* Peer review Is by a panel of senior colleagues who also
work In that field of research (or Unit of Assessment) g
B



MEev:
Research Impact is also important

* The contribution that research makes to the economy, society,
environment or culture beyond the contribution to academic
research

* ie. The impact that our research has beyond the peer reviewed
published journal papers and books

Co-funded by the
. Erasmus+ Programme
WWW.eU I; eU of the European Union 11



Example of Research Impact (1)

» Professor Jonathan Nguyen Vam Tam adviser to Prime Minister Boris Johnson
on Covid19.

 Journal article in “The Lancet” (Van Tam plus 43 authors) — July 2021

* This is a high ‘impact factor’ journal. This paper has a very high ‘immediacy
Index’

* Characterisation of in-hospital complications associated with COVID-19
using the ISARIC WHO Clinical Characterisation Protocol UK: a
prospective, multicentre cohort study

« AND this had a direct impact on the management of Covid19 — by the
Government and the UK health service in terms of public health policy

Co-funded by the
. Erasmus+ Programme
WWW.eU I; eU of the European Union 12



Example of Research Impact (2)

* An Institute for Forensic Linguistics conducted research which helped them
to develop methods for analysing text in online chat rooms

* Through novel text analysis approaches, their findings helped to develop
ways to ‘identify’ adults pretending to be children, seeking to contact
children in online chat rooms

* The research findings were used in the training of police officers and help
them to identify potential offenders and collect the evidence to prosecute
them

Co-funded by the
. Erasmus+ Programme
WWW.eU I; eU of the European Union 13



MEv: The Teaching Excellence
and Student Outcomes
Framework (TEF)

A national exercise, introduced by the
Government in England. It assesses
‘excellence’ in teaching at universities &
colleges, and how each higher education
provider ensures excellent outcomes for
their students, in terms of graduate-level
employment or further study.

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union
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Search Q ‘

About Us Membership Quality Code Reviewing Higher Education Access to HE Training and Services International News & Evenis

THE UK'S QUALITY BODY
FOR HIGHER EDUCATION

We safeguard standards and improve the guality of UK higher education wherever it is delivered around the world. We check that students get the
higher education they are entitled to expect.

LATEST NEWS




UK Quality Code
for Higher Education

Advice and Guidance

Research Degrees

16
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UK Quality Code
Quality Assurance Agency

* Developed by the sector for the sector
« Student Representatives and Student Unions also use the Code

INn discussion with their Universities

* They collaborate in decisions about the support provided to help
students to achieve their qualifications

Co-funded by the
. Erasmus+ Programme
WWW.eU I; eU of the European Union 17



Support for teaching staff

* There are opportunities to obtain teaching qualifications whilst
working in a UK university...

* At 4 levels: PGCert, PGDip, Masters and Doctorate in Education

Co-funded by the
. Erasmus+ Programme
WWW.eU | . eU of the European Union 18



*AdvanceHE
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Understanding structural
inequality: theory, evidence, data
and storytelling

Understanding structural inequality: theory, evidence, data and storytelling is
one of the four strands that are part of our initiative on ‘Tackling structural race

inequality in HE’, which will run through our member benefits for 2020-21.
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IH[ C Spotlight on ‘ How can universities help students to
ampus + employability stand out in a post-Covid labour market?

| LATEST NEWS > | TOP STORIES »

. . 3 ; % 4

4 THE sz
ed THE e
Emerging Economies
Summit

) 18 October - 20 October

Don't ‘write people off’
by restricting access,
urges UUK chief

202%

Would you like to join our § Dubai, Unitad Arab Emirates
new World University

By John Morgan 13 October
Will my popular science book bring any career

Peter Ridd’s lost appeal benefits?

‘a win for intellectual Rankings advisory board? | THE CAMPUS >
freedom’ iversiti ive credit f - : that t :
Umversnfles must give credit for tr.we broader.wecl skill sets that Lhe‘ We are looking for people who are
By John Ross 13 October pandemic has prompted academics to acquire, says John Tregoning passionately committed to higher
: education and can be ‘critical friend...
US and Canadian By John Tregoning 13 October

sexual assaults — | Kathleen Stock: UCU r { Calls to decolonise Access alt LY raniings
statement ‘ends my & ‘ > assessment do
3 “ students a disservice

Bv Paul Basken 13 October S i career ar Siussex




WONKHE

B Ao B X HOME OF THE HIGHER EDUCATION DEBATE

. . . - - . . - - . . .- . . . .- . . . - . - . - | SUBSCRIBE TODAY I

students

220 210

Service children are going under the radar in
access and participation work

Children from military families have worse progression rates into higher education. Five traits for higher education

Presenting a new report from NEON, Graeme Atherton argues that they should be a
target group for access work

LATEST+

The case to better support autistic

HELEN GUYATT | COMMENT | 19/10/23

JOBS+

leadership — whatever your job title

SUBSCRIPTION+  SUs+ X Q

WONK CORNER

Do chants and slogans lead to
harassment and violence?

JIM DICKINSON | 19/10/23

Universities might want to get involved
with LSIPs

DAVID KERNOHAN | 18/10/23

Data Futures still far from perfect

DAVID KERNOHAN | 13/10/23

Student areas, a decade on

DAVID KERNOHAN | 13/10/23

How the Regional Innovation Fund will
work

JAMES COE | 12/10/23

R MORE
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News Events Publications Careers Professional development Doing research Policy Impact & evaluation Researcher training
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. LOGIN / REGISTER

A g Why Register?

& ﬁ ¥ = : Access more content.

' v I:‘E ' It's easy and it's free.
e

- - : > %‘ f,-.i.-fa. < - LNT\'
Vitae can support your institution in applying for Marie

Skiodowska-Curie Actions (MSCA) Doctoral Networks 2022
funding

For best access use your
university/institute email address.

Are you a researcher? Supporting researchers’ Supervising or managing Senior management at a See our 'Focus-on' series
development? researchers? research organisation? in full

Latest News RDF Planner
HR Excellence in Research ‘O

Award - November... The Concordat

to Support the Career Development of Researchers
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The skills
and personal
gualities that
your future
employers
will need

www.eui.eu

Collegiality
Team working Subject knowiedge
People management Research methods: theoretical knowledge
Supervision Research methods: practical application
Mentoring Information seeking
Influence and leadership Information literacy and management
Collaboration Languages
Equality and diversity Academic literacy and numeracy
anote™  Kn
v A7) ase Analysing
Communication methods éb Synthesising
Communication media & Q% Critical thinking
Publication \f:& %f‘ Evaluating
'}%w (1@.'4-&% Froblem solving
- ®
Teaching Inquiring mind
Public engagement Engﬂgement. KI'II:WﬂEdgE and Inteliectual insight
Enterprise Influence and impact  intellectual abilities g Innovation
Policy & The knowledge and skills to The knowledge, intellectual % t constructi
Society and culture =] work with others and ensure abilities and techniques = % e onsiruchon
Giobal citizenship h‘?? the widar impact of research. o do research. Intellectual risk
Domain D Domain A
Health and safety Domain C Domain B :
Ethics, principles and Bl
sustanabiity ,_i Research governance Personal 3 e
Legal requirements 3 and organisation effectiveness EE Ll
IFR and copyright = = The knowledge of the  The personal qualities and Seff-confidence
Respect and confidentiality standards, requirements  approach to be an offoctive ; Self-reflection
Attribution and co-authorship and professionalsmtodo  reseanchec Responsibility
Appn:umaﬁe Pf'aC’liCE rasearch.
%)3% Preparation and prioritisation
2 .
Research strategy Q}% @ Commitment to research
Project planning and delivery q,* Time management
Risk management H’ng."_.‘ o W‘ﬂ and Responsiveness to change
d rag, "ing Pl’d.w Work-ife balance
(c3 s care' " @3)
Income and funl:ling gengmﬁun Caresr management
'3‘ Financial management Continuing professional development ‘ﬁ
%ﬁi Infrastructure and resources Responsiveness fo opportunities
9@} Networking &
@ Reputation and esteem
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L
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UK Research Apply for funding Manage your award Our work News and views Aboutus Our councils Q Search
and Innovation Academic Service
PR 2 s n‘ ; 1, 7 = AT 2 4

Find funding»
UKRI convenes, catalyses and » UKRI — UK
Research and
UK Research Innovation

with others to build a thriving,
inclusive research and
innovation system.

invests in close collaboration &

and Innovation

[\[OXI=¥ Council web content is being transitioned to this website — let us know if you have feedback or would like to help us test new developments.

Highlights

= — s - =
F ™ ; f' —— R Co-funded by the
L [ . h P . ) _\ Erasmus+ Programme
e ) of the European Union



https://www.ukri.org/
https://www.ukri.org/
https://www.ukri.org/

MEvs How is staff performance evaluated? ...

* Promotion may follow an annual review of performance
against a set of goals agreed with line manager (HoD)

- May be based on your contribution to the Research Excellence
Framework for your ‘Unit of Assessment'—ie. Peer reviewed
publications in ‘high impact’ journals (quality not quantity
counts) — e.g. 1 paper in ‘Nature’ with others

» Teaching performance — feedback from your students &
their achievements

« Administrative roles you hold e.g. Committees (e.g. admissions)

» Research funding achieved — from high profile sources,
Including overheads, collaborations with colleagues, Research
Impact beyond publications e.g. Public engagement

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union




FEu: 3rd Space Professionals in
Higher Education Institutions

- Often have a teaching qualification or other
gualification

« Some also have a PhD or are studying for one

« Examples: Library staff, Careers Guidance staff,
Wellbeing/ Counselling services, academic skills
support (individual academic writing, mathematics
guidance), Registry staff

* Research Impact Managers, Research Support
Unit staff (supporting grant application writing &
research grant management), “Knowledge
. Exchange” professionals — 1
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commitment to Equality, Diversity &
Inclusion

* Visible In the infrastructure/ buildings and policies,
representation

* The Office for Students requires HEIs to have an
‘access and participation plan’

* Widening participation schemes & outreach activities

* European - HR Excellence in Research Award -
An ongoing commitment to the professional
development of research staff

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union
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Athena
SWAN

Bronze Award

; t Stonewall

DIVERSITY CHAMPION

“AdvanceHE

www.eui.eu

ARMED FORCES
COVENANT

/U™

StandAlone

We're supporting
e to change

tim

let's end mental health discrimination

J

AccessAble

Fy
working families

changing the way we live and work

B2 disability
B confident

e COMMITTED =

MINDFUL
E

MPLOYER

Race
Equality
Charter

Co-funded by the
i s

n s 2

asmus+ Prog
of the European Union

Academic Service
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Eu ropean _ i The European
best practice e Charter

: . : for Researchers
guidelines

- fffze CO([@
which ofComihcrjbr
emp'oyers Of the Recruitment

of Researchers

researchers

should follow

www.eui.eu
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The "HR Excellence in Research" award
gives public recognition to
research institutions to

recognise best HR practice l\r
INn the support given to

research staff HR EXCELLENCE IN RESEARCH

Co-funded by the
. Erasmus+ Programme
www.eul.eu of the European Union



Open Transparent Merit-based
Recruitment

Online

application An Interview with
forms — scored a panel
anonymously

You may be asked
to teach or give a Tests of
short presentation of competence

your research ideas

Co-funded by the
Erasmus+ Programme
of the European Union
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GENDER

NEUTRAL

"Joe Meade and Missy walking on Trail-Deschutes"
by Forest Service Pacific Northwest Region is licensed under CC PDM 1.0

Equality and Diversity in UK Higher Education:

e ‘Spending areas’ for Guide Dogs, prayer rooms

* Gender neutral toilets labelled also in braille
* Accompanying tutors eg. For students with Asperger’s syndrome or ADHD

* Washing facilities for muslim students & policies for students & staff during
Ramadan, or Jewish festivals/ holidays, or Hindu holidays (e.g. Diwali)
 LGBTQ inclusive curricular [ [ . l

WWW. e U | . e U of the Europcavn Union


https://www.flickr.com/photos/135886671@N08/22406991680
https://www.flickr.com/photos/135886671@N08
https://creativecommons.org/publicdomain/mark/1.0/?ref=ccsearch&atype=rich

www.eui.eu
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LGBTQ-INCLUSIVITY IN'THE HIGRER EDUCATION
CURRICULUM: A BEST PRACTICE GUIDE
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AEV=S UK Advance HE: Athena SWAN =
Charter

‘Recognising advancement of gender equality:
representation, progression and success for all.’

https://www.ecu.ac.uk/equality-charters/athena-
swan/

* This addresses: The ‘gender pay gap’ and
obstacles faced by women in HE

« Short-term contracts and insecure employment
« Shared parental leave/ paternity leave

Co-funded by the
‘ Erasmus+ Programme
WWW.eU | . eU of the European Union 34



https://www.ecu.ac.uk/equality-charters/athena-swan/
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& (%) () https://euraxess.ec.europa.eu/jobs/search/country/united-kingdom-1082?page=2

An official website of the European How do you know? v
m European |
Commission

European Commission > EURAXESS > Jobs & Funding > Jobs Search

EURAXESS

“ JOBS & CAREER INFORMATION NATIONAL EURAXESS LOGIN /

FUNDING DEVELOPMENT ERELIS & ASSISTANCE PORTALS WORLDWIDE REGISTER

RESEARCH FIELD

RESEARCHER PROFILE

SECTOR

COUNTRY

EUROPEAN RESEARCH PROGRAMME

SEARCH NEED HELP?

Co-funded by the
‘ Erasmus+ Programme
WWW.eU | . eU of the European Union 35



UNIVERSITY OF THE

Exeiting career
WEST of SCOTLAND

opportunities at UWS

Your Account ‘

Featured Industry

Featured Jobs

UW.

S E=We 0 Find PhDs bs by Email

GREAT JOBS FOR BRIGHT PEOPLE

Academic Discipline / Field of Expertise Manchester
Metropaolitan
University
Roles Available at
Search Al istorical & Philosophical Studies DManchester Fashion
Institute
Agriculture, Food & Veterinary 109  Information Management & Librarianship a7 Manchestor
Howraee
. . : . : 193
Architecture, Building & Planning 92  Languages, Literature & Culture : meﬁ“ﬂﬂ
opportunities
Academic Opportunities Biological Sciences 828 ( \4 —
Create a Business & Management Studies 464  Mathematics & Statistics 493

better
future

W Leughboraugh
:'p University

FIND OUT MORE

Heidelberg
Institute for
Theoretical

Think beyodd tha limits!

Postdoctoral
Researcher

Computer Sciences

Creative Arts & Design

Economics

Education Studies (inc. TEFL)
Engineering & Technology

Health & Medical

5809  Media & Communications

236  Physical & Eny]

| o
e

117

Opportunities at
Human Technopole
Foundation

ROCKWOOL FOUNDATION

244 Psychology

B1<{:ia|8ciences & Social Care

912  Sport & Leisure

WARWICK
EMPLOYMENT
GROUP

JuniorWe::
Developer

Edinburgh Na piey

HINIVEFRSITY



Keywords: Economics X

88 JOBS FOUND

SEARCH Date Placed Relevance Closing Date
-] Create Job Alert for this search
Q. Economics ]
Professor of Health Economics Closes
@ Location Health Services Research & Policy
London School of Hygiene & Tropical Medicine
Locations: London ¥ Save

Salary: £69 254 to £109,794 per annum (inclusive of London Weighting).
Date Placed: 02 May

Search

Academic Discipline / Field of Expertise Lecturer in Economics .
05SEes

York Business School =
York 5t John University
Locations: York -
Salary: £36,333 to £41,931

Professional / Managerial / Support Services

PhDs and Masters Studentships

Date Placed: 12 May - YORK
Location 1841 | STJOHN
UNIVERSITY
Salary 2
Save
Hours
LTITE T RE Senior Lecturer in Financial Economics Closes
: Cepartment of Accounting and Financial Management m
Employer Sector Royal Holloway, University of London
Locations: Egham ¥7 Save

Salary: £56 555 per annum - including London Allowance. This is the expected
starting salary for this post however appointment at a higher point may be made
for candidates who demonstrate exceptional skills and experience relevant to
the role

Date Placed: 13 May

Research Fellow in Health and Care Economics

R S T T i D S .. S T N o

Closes



https://www.jobs.ac.uk/job/DDI7 13 /research-fellowships

£ Back to search results

OXFORL

[SLAMIC STUDIES

Research Fellowships

Oxford Centre for Islamic Studies

Location: Oxford Placed On: 12th October 2023
Salary: £32 332 to £38,205 per annum Closes: 30th November 2023
Hours: Full Time

Contract Type: Fixed-Term/Contract

Apply

The Oxford Centre for Islamic Studies invites applications for up to two Research Fellowships open to post-doctoral candidates in any area of the arts,
humanities or social sciences which contribute to a more informed understanding of the Islamic world — its history, economy, politics, culture and
contemporary life.

The Fellowships offer an excellent opportunity for working with world-class colleagues in an intellectually stimulating research environment, and draw
on the Centre’s extensive academic links, both within Oxford and internationally.

The successful candidates will be expected to play a full part in the academic and social life of the Centre and to undertake research and develop
academic projects as part of a multi-disciplinary team. They will be full members of the Centre’s Common Room.

Further particulars of the post may be obtained from the Centre’'s website at hitps.//www.oxcis ac uki/vacancies-opportunities.

Applicants should submit a curriculum vitae, a brief statement of their research project and details of two referees who should write to the Centre
directly.

Applications should be sent to: hradvisor@oxcis ac.uk {via the ‘Apply’ button above) by Thursday 30 November.

Job tools

] Email me jobs like this
w Save this job

- Send this job to a friend
-, Career advice

More jobs from Oxford Centre for Islamic
Studies

Executive Assistant to the Director
Show all jobs for this employer ...

More jobs like this

Chair In Global Justice (0.2FTE)

Senior Research Associate

Lecturer in Public Health (Teaching and Research)
Research Associate

Research Associate

Join in and follow us



5]  https://www.jobs.ac.uk/job/CTZ960/junior-research-fellowships-2023

UNIVERSITY OF
CAMBRIDGE

Junior Research Fellowships 2023

University of Cambridge - Clare College

Location: Cambridge Placed On: 10th October 2022
Salary: £32 348 Closes: 21st November 2022
Hours: Full Time

Contract Type: Fixed-Term/Contract

Apply

Applications for one of two Junior Research Fellowships are open to candidates in the following humanities and social science disciplines:
archaeology; economics; education; history; law; politics and international relations; sociclogy and social anthropolegy. If you are unsure if your
research will be eligible, please email jrfadministrator@clare cam.ac. uk.

The successful candidates will be selected by Clare College on their excellent records of research in their chosen subjects and the potential to pursue
that research at the highest level.

Applications are invited from candidates who have completed less than five years' full-time research, or part-time equivalent, in the relevant disciplines
by 1 October 2023. The fellowship is tenable for three years.

For more details about the fellowships and how to apply, please go to https://'www clare.cam.ac. uk/JRE-Competition-2023/

Statements of research are required. They should be no mare than 1,000 words, outlining the work candidates would submit in support of their
application and the research they propose to pursue if elected. The statement may be read by people outside the candidate's discipline and should
therefore be intelligible to scholars in other fields of learning.

Candidates must provide details for two referees who have agreed to submit a reference through this system. At least one of the referees should be
familiar with the writings to be submitted. One referee should normally be your supervisor.

.1;

Email me jobs like this
Save this job
S5end this job to a friend

e = K

Career advice

More jobs from University of Cambridge

University Assistant Professor in Fluid Dynamics and
Sustainability

Finance Clerk - (Full-time)
Receptionist/Administrator

AV Technician (Fixed Term)

Programme Manager (Open Programmes)
Postgraduate Widening Participation Manager
Show all jobs for this employer ..

More jobs like this

Lecturer in Agricultural and Extension Education
Head of Specialty Education and Training
Programme Director M5c Clinical Education

Tutor/Senior Tutor in International & Pathway
Programmes

Lecturer (Teaching) - Engineering Education

Join in and follow us

) &N OA




(3] https://career-advice,jobs.ac.uk A

UW UNIVERSITY OF THE Exciting career

WEST of SCOTLAND opportunities at UWS

Find a Job Find PhDs Jobs by Email Your Account ’

Search Articles jObS.aC.UK Career AdVice Follow us

You
Start your search Welcome to jobs.ac.uk’s career advice section. Here you can view hundreds of career articles aimed at helping you to find a job, 0®°

manage your career, learn how to write a CV, find out about working abroad, get interview tips, PhD advice and much more.

Don’t forget you can sign up to receive Jobs by Email to help you in your search for a new job.
CV and Cover Letter
Advice Latest Jobs

— Associate Professorship

== t e
Jobseeking and Interview ,, [ ls ]lo ]lr ]F ]'H l J | R } i . = B I in Islamic Studies and Law
Tips O | J JR* Asian and Middle Eastern

lz lx c ] Vv B J S ' 1 2 Studies, University of Oxford
Career Development ‘ “ \ J - ¢ Location(s): Oxford
m— \ | 0 Salary: £50,300 - £67,541
Women in Higher \ J Fn - ‘ -
Education . A =

—— Advising Support Manager
College of Arts

Administration, University of
Glasgow

Resources

Webinars

II

Location(s): Glasgow

Salary: £37 474 - £42 155
per annum

<

Country Profiles

Embracing the Great Resignation

You may have heard the expression ‘The Great Resignation’ before. It describes a trend of people choosing to resign from their jobs
as a result of the pandemic.

Studentship Advice

I

Personal Assistant
Business Administration and

Support Team, Coventry
University
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BEYOND BOUNDARIES

Hong Kong
] q Institute for
-l Advanced Study

DISCOVER MORE

Pursue
curiosity-
driven
ideas and
studies

//www.timeshighereducation.com

Hong Kong

Institute for

ANAvinmeond Coisdas
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CAMPUS

THE BEST MINDS in
< @ Q

PROFESSIONAL EVENTS RANKINGS STUDENT  SOLUTIONS

WORLD ]
RANKINGS

Tips for success in academic publishing

THE Campus Spotlight

| LATEST NEWS > | TOP STORIES > | RANKINGS >

'I'H[LlBERAL
ARTS
FORUM

Liberal Arts Forum

) 23 June - 24 june 2022

Time to redraw
Australian funding
system, Schmidt tells
Labor

| THE CAMPUS >

WUR 3.0: changes to our
international outlook
measures

ilark Crove 2 e
Y JaCk Grove o june

W

The West should not turn its back on Russian

e e i academics and students

REF had big shift to

Preserving human capital for the post-Putin era is in everyone's
‘teaching’ roles

We will measure outbound student
exchange and take into account the
population size of a country to more...

Access all our rankings

interests, say Dmitry Dubrovsky and Gleb Yarovoy

By Dmitry Dubrovsky 8 June

For students’ sake, we
shouldn't be too proud

Bumper postgraduate
fee rises at some UK Declining self-

determination is

Christopher Eisgruber:

universities ! _ free speech and to seek collaboration
eroding academic widening access

By Simon Baker 8 June motivation By Michael A. Basto
6 June 7 June
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AEVI: What about Brexit?

* UK universities have always employed staff
from inside and outside the EU

* There Is a new scheme In place to support
Universities who wish to employ research and
teaching staff from outside the UK
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eV The Global Talent Visa

* The Global Talent visa is a UK immigration category for
talented and promising people in specific sectors such as
sciences, the humanities, engineering, the arts, and
technology, wishing to work in the UK.

 Apply for the Global Talent visa - GOV.UK (www.goV.uk)

Co-funded by the
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https://www.gov.uk/global-talent

FlEul

www.eui.eu

What about Brexit?

* Example statement on a job advertisement:

« “Should you require a visa to undertake employment in the
UK you will be required to fulfil the minimum points criteria to
be granted a Certificate of Sponsorship under the
requirements of the Skilled Worker visa. At the time an offer
of appointment is made, you will be asked to demonstrate that
you fulfil the criteria in respect of qualification and competency
In English. For research and academic posts, we will consider
eligibility under the Global Talent visa. Please do not hesitate
to contact Natalie Reid, HR Adviser...”

(Example from the University of Aberdeen, on jobs.ac.uk)

Research Fellow at University of Aberdeen (jobs.ac.uk))



https://www.jobs.ac.uk/job/CJD542/research-fellow

AEev: YOou can ex pect

* A contract
* A pension scheme with contributions from the HEI

* A trade union (UCU)
* A generous annual leave allowance

* Professional development opportunities
* A “Ist among equals” style of management
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For more information see:

 United Kingdom, Academic Career Structure « European University Institute
(eui.eu)
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https://www.eui.eu/ProgrammesAndFellowships/AcademicCareersObservatory/AcademicCareersbyCountry/UnitedKingdom#Higer
https://www.eui.eu/ProgrammesAndFellowships/AcademicCareersObservatory/AcademicCareersbyCountry/UnitedKingdom#Higer

THE RIGHT SKILLS:
FlE

Academic Service

British Academy booklet —
free to download at:

right-skills.pdf
(thebritishacademy.ac.uk)
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https://www.thebritishacademy.ac.uk/documents/217/right-skills.pdf
https://www.thebritishacademy.ac.uk/documents/217/right-skills.pdf

MEv: Don’t overlook “3'd space”
professionals careers

* They span the academic/ non-academic dichotomy

* Examples: E-learning technologists, Research Impact
Managers, Library and study skills support staff,
Careers support staff, Professional Development
Advisors, Research Support Unit staff...

* Many have a PhD and/or specialist training
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