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THE PRESIDENT, 

Having regard to the High Council Decision No. 4/21 of 23 June 2021 amending High 

Council Decision No. 6/06 of 8 December 2006 setting up a researchers' grant fund 

financed by non-national contributions and a social benefit fund supporting the Institute 

researchers' maternity leave; 

Having regard to the EUl's Academic Rules and Regulations on the Doctoral and 

Master's Programme as amended by Academic Council Decision No. 1/17 of 18 January 

2017, in particular to Chapter 12.4 thereof. 

Whereas, 

(1) As of 2007, following High Council Decision No. 6/06 of 18 December 2006 and

President's Decision No. 29/06 of 18 December 2006 laying down the provisions

for maternity allowance for research students at the European University Institute,

the EUI has allocated maternity allowances to female researchers in the case of

the birth of a child during the period of enrolment at the EUI.

(2) Under the current regulatory framework of the Ph.D. and LLM programmes at the

EUI, researchers have a right to parental leave during the period of enrolment at

the EUI and a right to apply for funding of their maternity leave.

(3) President's Decision No. 29/06 of 18 December 2006 laying down the provisions

for maternity allowance for research students at the European University Institute

needs to be revised in order to grant parental allowance also to male researchers,

with the aim of moving towards greater gender equality.

(4) The principles and financial implications related to the extension of the EUI

maternity allowance scheme to include funding for both female and male

researcher students were assessed by the High Council on 4 June 2021.






